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The ‘starting-out’ minimum wage can be paid to certain categories of
youth aged 16-19 years. Currently, the categories are:

8 16 and 17 year olds in their first 6 months of paid employment
with their current employer

8 18 and 19 year olds who have received a benefit for 6 months
or more and have not completed 6 months’ work with any
employer since starting on that benefit

§ 16 - 19 year olds involved in a recognised industry training
course of at least 40 credits per year

The starting-out wage replaces the new entrant minimum wage and
the trainee minimum wage for under 20s. (There is still a trainee rate
for those who are 20 years or older.)

ACC levies will not be rising this year but that’s not the only good
news. If you run a safe work environment, you may be eligible
for a Workplace Safety Discount from April 1, 2013.

In 2012, Cabinet agreed to expand the Workplace Safety
Discount programme from the current seven high-risk industries
to all industry groups.

This decision was made for a number of reasons but came about
after requests were made from major industries to be
considered for Workplace Safety Discounts. It aligned with ACC's
goal to make health and safety incentive schemes attainable for
all self-employed people and all small to medium-sized
businesses in New Zealand.

Most importantly the expansion of Workplace Safety Discounts is
an opportunity to encourage small to medium-sized businesses
in all industries to increase their focus on their health and safety
systems and raise their standard of safety management.

What does the expansion of Workplace Safety Discount mean for
New Zealand businesses?

It means that all self-employed and small to medium-sized
businesses will have the opportunity to apply for a Workplace
Safety Discount, regardless of their industry. It's a way to save
10% on the work component of the levy.




Tax Talk
To save or splurge?

So you had an exciting moment when you received a letter advising you of your tax refund. A clatter of thoughts tumbled through
your mind about how you might use the money. A fancy item for your wardrobe? A deposit on a holiday? A new electronic device?

That little devil on your shoulder shook his head wildly when you made a conscious effort to think about using it for new car tyres,
putting it into a savings account or doing anything remotely sensible. However, being sensible with your tax refund is not such a bad
idea. Before you let the cash burn a hole in your pocket, think about the following options:

Consider your business - Perhaps you own your own business and

need to replace particular assets within your business or purchase 3
new ones? By doing this, you can substantially improve your business’
health, which in turn can lead to greater cashflow down the track. i,

High interest debt - Are you currently paying off credit cards, hire
purchase or a personal loan? By paying a large chunk using your tax
refund, you will be surprised at how quickly you can bring down the
remainder of your debt.

Save it or set up an emergency fund - It always pays to have a stash of
cash on hand. A healthy savings account allows you to have the
freedom to enjoy the things you like to do, without having to pull out
the plastic. An emergency fund provides you with the comfort of
knowing that if unexpected costs arise, such as car repairs or medical
bills, then you are capable of paying them.

Consider your children - If you have children, remember that they can
get refunds too and your accountant can help you with this. Talk to
your children about the importance of saving and look at opening a
high interest savings account in their name. Monitor their access so
they can learn to budget effectively.

Home improvements - If you own your own home, take a look around
your house and assess whether any repairs and maintenance need
taking care of. Often if left, general repairs can become expensive so
it's best to deal with these early on to save additional cost.

If it’s a substantial sum, you may have the option to use part of it for
something nice but receiving a tax refund does not necessarily mean
it’s a good time to splurge. Take the time to assess all your options
and put the money to good use.

0 . ; ; If you missed payments on end-of-year income tax, Working for
N\ b‘" Y Ty Families Tax Credits or your student loan bill for the 2012 tax
P _ year and you can’t make the payment in full, you may qualify to

make payments by instalments.

The original cutoff date was 7 February (or 7 April if you had an
extension.)

Be aware use of money interest will still apply for the payment
duration, together with any late payment penalties already
imposed.

If you want to know if you qualify for this arrangement, call us
and we can request this for you.




‘Mondayisation’ ahead

Previously, when New Zealand celebrated Waitangi Day or ~ The changes do not mean that the actual observance of the two
ANZAC Day, and it fell on a Saturday or Sunday, it wasn't holidays will occur at different times.

recognised with a day of paid leave unless the employee
normally worked on that day. For some New Zealanders,
this projected the idea that these dates, marking significant
moments in our history, weren’t important enough. Many
also wanted to see employees enjoying their full
entitlement of 11 public holidays every year.

The cost to businesses following the law change is not enormous since
these holidays fall on weekends in only two out of every seven years.
Although the relevant amendments come into force on 1 January 2014,
the first time one of these holidays falls on a weekend is not until 2015.

We will now see the Mondayisation of these holidays. That
means that if the date in question falls on a Saturday or
Sunday, the public holiday will be treated as falling on the
following Monday for those staff who do not normally work
on the day upon which it actually falls. (Of course, the
employee will only be paid for that Monday if it would
otherwise be a working day.) And the public holiday will
continue to be treated as falling on the Saturday or Sunday
for those staff who normally work on the day it actually
falls.

The first few years in a new business can be the most delicate
and you really don’t want any unwanted surprises when your
initial tax bill arrives. There have been constant murmurs
recently about what to do if you’re facing tax debt but what
about some guidance as to how to avoid it altogether?

It's that age old solution: planning. By planning ahead and
ensuring you have a surplus set aside for tax payments, you’ll
prevent any over the top or unexpected bills. The key is to start
putting money aside from the beginning. And the trick? Once
it’s there, don’t touch it. This is an essential point for new
businesses because in the first year of operation, the IRD do not
charge tax. However, these first year taxes will be lumped in
with the second year tax charges and this is often where
businesses get into trouble and wind up facing tax debt.

It’s not just about the additional cash though. Always ensure you
keep hold of your receipts and ensure your records are as
accurate as possible.

Understand your tax obligations and budget for them

Keep money aside from a capital gain when selling an asset such as property or shares

If you are collecting GST, always keep it in a separate account
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Update your financial records regularly (at least once a month)

We may be able to help you forecast for potential cashflow and assess what you may expect in your first few years of business.
Avoiding tax debt should be on the radar for all businesses, new and established. Call us today if this is something you'd like to
discuss.



Remuneration to Employees

Are you paying expenses on behalf of employees such as power,
phone, rent, etc that is additional remuneration?

If you are, these amounts need to be included in their wages and
PAYE needs to be paid on them. These amounts may form part
of the wage package paid to your employee and therefore they
are subject to the PAYE rules.

If you need help to factor these payments into your wage system
and calculate the PAYE, please contact us today. Avoid the wrath
of the IRD and get it right now.

Foreign Investments

Is Your PIR correct?

With investment information out now, you should be checking
your PIR — Prescribed Investor Rate. This is the rate of tax
deducted from your PIE investment income. You will likely have
received a letter from your investment company asking you to
confirm your PIR.

It is important to get this right and it is based on your previous 2
years income. If your rate is wrong, you may be paying too much
tax and this is not available to be refunded once paid Or you
may not be paying enough and it will result in an unnecessary tax
bill.

Please contact us for help with determining your correct PIR.

These are a mine field!!! They are how being actively investigated by the IRD with regards to what Foreign Tax Credits are being

claimed, Double Tax Agreement treatment and calculation of Foreign Investment income for tax purposes using the various methods
available and what best fits you. If you have a Superannuation Scheme transferred from overseas, this may be taxable also and these
are also being closely looked at by the IRD. This makes a very tricky area even more crucial to get right. Having a managed portfolio

can help with getting this right but is not always fool proof. We work hard for our clients to keep up to date on the correct
treatment of Foreign Investment income and are happy to help you get it right. Talk to us today.

Wages Paid to Children

Employers are now required to deduct tax from payments they make to children, regardless of their level of income. Previously
children were entitled to a child tax credit which meant they did not need to have PAYE deducted from their wages if their earnings
were going to be less than $2340 for the year. The Tax Credit for children has been withdrawn and replaced with a limited income

exemption.

The exemption applies to income of less than $2,340, which would not ordinarily be taxed before being paid. For example, work
performed for a neighbour, family friend or as a self-employed person if it is less than $2340 for the year. It does not include wages

or scheduler payments from an employer.
If you are unsure or require clarification, please call us.

DROP YOUR BOSS 2013

Foundation for Youth Development fundraiser

Paul O’Donnell went
over the top in
support of
Marlborough Youth.

Leslie & O’Donnell Ltd
enjoys being a part of
local events, helping
support our
Community.

Disclaimer

This publication has been carefully prepared, but it has been written in general termsonly. The

Harvest is
Over

For all our vineyard and
winemaking clients,
harvest is over and the
planning begins. For
those with a 30" June
Balance Date you will be preparing for your financial year end.
The client questionnaires are on our website to download —
www.leslieodonnell.co.nz. The Questionnaire will help you put
all the right information together for the end of financial year so

11 we can start preparing the 2013 Accounts, without any hold ups
¢ for missing information. Having your accounts prepared in a
i timely fashion will enable us to plan together knowing your tax

obligations for the coming year and work towards a positive
business strategy for the future.

Leslie B8 O’Donnell

chartered accountants

publication should not be relied upon to provide specific information without also obtaining
appropriate professional advice after detailed examination of your particular situation.



